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T. A. UE 2

Article 9, Section 3, Length of Vacation

2-1-2018

Add the following language to Article 9, Section 3, Length of Vacation

An eligible employee who has attained the years of completed Vacation Service
indicated in the following table in any calendar year during the continuation of this
Agreement shall receive a vacation (except as otherwise provided)
corresponding to such years of completed VVacation Service as shown in the

following table:

Years of Completed Vacation Service

One (1) year but less than Two (2)

Two (2) years but less than Eight (8)

Eight (8) years but less than Seventeen (17)
Seventeen (17) years but less than twenty-five (25)
Twenty—five (25) years or more
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Weeks of Vacation
1 week
2 weeks
3 weeks
4 weeks
5 weeks
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T.A.UL1 2-1-2018

Article 9, Section 5- Vacation Scheduling

Add (F) under Section 5:

C) Vacation Selection will be in 3 Rounds
WORK GROUPS WITH 6 MEMBERS OR LESS

1. First Round Limited to 2 weeks between June 1 — September 1

Weeks outside of above time frame is open to select as many weeks a member wants to
select

2. Second Round All Weeks anytime

WORK GROUPS WITH 7 MEMBERS OR MORE
1. First Round Limited to 1 week between June 1 — September 1

Weeks outside of above time frame is open to select as many weeks a member wants to
select

2. Second Round All Weeks anytime

(D) Routing will Commence No Later Than September 1%
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T.A.UE 3 1-31-2018

Article 9, Section 6, Vacation Pay
Add the following language to Article 9, Section 6, Vacation Pay

A. (1) The vacation pay for a vacation of one (1) week shall be forty-six (46) hours
multiplied by the employee’s straight time hourly rate including one-half (’2) of
the employee’s shift differential but excluding Cost of Living Allowance.

(2) The vacation pay for the day in excess of one (1) week as provided in Section
3 of this Article shall be the same hourly rate in paragraph A(1) above multiplied
by eight (8) hours.

(3) For the purpose of this Section only, the definition of straight time rate shall
be the current rate of pay
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T.A.UE6 2-1-2018

Article 12, Shift Differential
Add the following language to Article 12, Shift Differential

A shift differential rate of eighty-five cents ($0.85) per hour shall be paid to all
classifications for work performed on the night shift. The shift differential rate will
be increased to eighty-seven cents ($0.87) per hour in 2019 and increased to
ninety cents ($0.90) in 2020. This shift differential shall be included in calculating
overtime compensation.
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T.A.UE7 1-31-2018

Article 15, Section 2, Bereavement
Add the following language to Article 15, Section 2, Bereavement

Section 2 When a death occurs in an employee’'s immediate family (i.e.,
employee’s legal spouse, mother, father, son, daughter, brother, sister),
stepmother, stepfather, Father in Law, Mother in law, son in law, daughter in law,
grandchildren and grandparents, an employee, upon request, will be excused for
up to three (3) days (or for such fewer days as the employee may be absent) on
which the employee otherwise would have worked and which occur within six (6)
days of the death, funeral, or service.
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T.A.UL4 1-22-2018

Article 19 PROMOTIONS - FILLING OF PERMANENT VACANCIES
Add the following language to Section 1:

When a vacancy is to be filled, an internal posting indicating the job title /
classification will be placed on the management board for a period of fourteen

(14) calendar days.
Lo ile
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T.A.UL8 1-22-2018

Article 22, Temporary Vacancy and Assignment, Section 2

Position Upgrade form has been provided and will be posted for employee use. Company
agrees that it will continue to use current practice for out of class work and will not use job
description language to make decisions on whether an employee is to receive upgrade pay for
working outside of classification. ;
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T.A.ULS 1-22-2018

Article 25, Grievances

Add the following language to Article 25, Grievances:

All Grievance Answers must be sent to:
1. Union

2. Chief Steward
3. Grievant

4. Steward who Filed the Grievance
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T.A.CE 2 2-1-2018

Article 28, Section 2, Safety Shoes

Add the following language to Article 28, Section 2, Safety Shoes:

Section 2 — Safety Shoes

On February 1, 2018, each employee, other than a probationary employee, shall
be provided an allowance of one hundred & fifty dollars ($150) for the purchase
of safety shoes for wear at the Plant. D&l and Chem Process shall receive an
extra $150 for a total of three hundred dollars ($300). In January 2019 and
January 2020, each employee who on those dates has one (1) year of
continuous service shall be provided an allowance of one hundred & fifty dollars
($150) for the purchase of safety shoes for wear at the Plant. D&l and Chem
Process shall receive an extra $150, for a total of three hundred dollars ($300).
The Company will determine the type of safety shoes to which this allowance
applies. Upon completion of probation, employees will receive their shoe
allowance. The employee will be required to wear these safety shoes while
working in the Plant.
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T.A. UL 11 2-1-2018

Appendix J, Administrative Procedures, Section 2
Add the following language to Appendix J, Administrative Procedures, Section 2:

Section 2: An associate’s illness resulting in an absence or tardy/leaving
work early will only be excused with a doctor’s note which must read, at a
minimum, “XXX was seen in my office today.” Such note must be dated
the same day as the employee’s absence.

Add the following language to Appendix J, Administrative Procedures, Section 3:

Section 3: Documentation regarding an absence or tardy/leaving work
early will be submitted to the Company for review on the first day the
associate returns to work following the absence or tardy/leaving work
early. Documentation subsequently submitted within the next five (5)
calendar days will be considered for review by the Company in its
determination of whether or not the absence or tardy/leaving work early
will be excused.
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T.A,,CL 8
Appendix L- Leadperson 2-1-2018

In consideration of the mutual promises hereinafter made, and other good and valuable
consideration, the parties agree as follows:

1L

The Wage Grades at the Wallkill Can Plant as reflected on Appendix A and Appendix B of
the CBA shall be changed by adding new classifications:

Journeyman Chief/Lead

Can Equipment Tender Chief/Lead

Warehouse Material Handler Chief/Lead

Quality Inspector Chief/Lead

Chemical Process Maintainer Chief/Lead
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The rates for the lead positions designated above will be $2.00/hour above the established
rates for the regular (non-lead) job classifications.

Appendix B, Job Classifications and Hourly Wage Rates, Wallkill Can Plant, will reflect the
above changes.

Positions will be posted. Applicants will be interviewed using behavior based interview
processes.

a. Eight (8) lead positions will be created. Four (4) lead positions will be designated
for the front end and four (4) lead positions will be designated for the back end,
two (2) per crew.

b. Company will determine if and when to add lead positions to the other
classifications noted above including how many positions to add. Company shall
provide the Union sixty (60) days’ notice of the decision to add lead positions.

Management will decide on the most qualified applicant for the job. When the
qualifications of bidding employees are substantially equal, seniority shall prevail in
awarding the lead position. Applicants who do not get the job will be made aware of what
development needs and job deficiencies presented the employee from getting the job.

Any employee selected to fill the positions in this new job classification shall be given a trial
on the job not to exceed forty-five (45) actual days worked. The employee’s failure to fill
the job satisfactorily shall not penalize the employee with any loss of seniority in the job
classification from which the employee came and the employee shall not be restored to it.
The Company and the Union may mutually agree to extend the qualifying period beyond
forty-five (45) days.

For purposes of a cutback or displacement, all contractual provisions of Article 20 will apply
and the Chief/Lead will fall into the classification.

Any employee awarded the Chief/Lead job who decides at any time to resign the position
shall be denied an opportunity to apply again for one (1) year from the date of ceasing to
hold the Chief/Lead position.




9. The Chief/Lead position will not issue and/or assist in issuing discipline.

10. The essential functions and responsibilities of the Chief/Lead positions include, but are not
limited to the following:
a. comply with established job safety practices, policies and procedures as specified in the
plant and corporate directives for the safe performance of the work environment.
b. perform duties necessary to ensure compliance with the plant’s quality standards.
lead personnel on the floor in efforts to ensure the proper operation and maintenance of
production equipment.
work on projects.
ensure that the line and equipment are ready for the next crew coming on.
pass on information of ongoing issues to other leads and supervisors.
coordinate daily process duties.
other duties, within reason, may be assigned with proper training.
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11. The Chief/Lead offers guidance and training to employees.

12. The Chief/Lead helps onboard new employees offering guidance and training to those
employees.

13. The Chief/Lead will work with Plant Supervision.
14. The Chief/Lead will monitor plant preventative maintenance if applicable.

15. These duties will be in coordination with, and in addition to, the regular Chief/Lead
responsibilities that the lead will still be responsible for.

16. The Journeyman, Chief/Lead must possess the following minimum knowledge, skills and
abilities:

a. Possess an interest in and aptitude for mechanics.

b. Have a thorough understanding of the operating principles of all assigned equipment.

c. Ability to effectively lead personnel.

d. Ability to effectively train personnel.

e. Must have strong interpersonal skills.

£ Must be able to effectively build teams creating strong morale and spirit within his or
her team.

g. Must be able to organize, plan and prioritize.

h. Must maintain professional competence, ethical integrity, knowledge and skills.

i Ability to meet deadlines and concentrate and pay attention to detail.

j. Must be able to handle sensitive related and proprietary information in a confidential

manner.
k. Must perform such individual assignments as management may direct.




17.

18.

19.

The Can Equipment Tender Chief/Lead must possess the following minimum knowledge,
skills and abilities:
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k.

Possess an interest in and aptitude for mechanics.

Have a thorough understanding of the operating principles of all assigned equipment.
Ability to effectively lead personnel.

Ability to effectively train personnel.

Must have strong interpersonal skills.

Must be able to effectively build teams creating strong morale and spirit within his or
her team.

Must be able to organize, plan and prioritize.

Must maintain professional competence, ethical integrity, knowledge and skills.
Ability to meet deadlines and concentrate and pay attention to detail.

Must be able to handle sensitive related and proprietary information in a confidential
manner.

Must perform such individual assignments as management may direct.

The Warehouse Material Handler Chief/Lead must possess the following minimum
knowledge, skills and abilities:
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k.

Must possess a valid forklift license.

Have a thorough understanding of the operating principles of all assigned equipment.
Ability to effectively lead personnel.

Ability to effectively train personnel.

Must have strong interpersonal skills.

Must be able to effectively build teams creating strong morale and spirit within his or
her team.

Must be able to organize, plan and prioritize.

Must maintain professional competence, ethical integrity, knowledge and skills.
Ability to meet deadlines and concentrate and pay attention to detail.

Must be able to handle sensitive related and proprietary information in a confidential
manner.

Must perform such individual assignments as management may direct.

The Quality Inspector Chief/Lead must possess the following minimum knowledge, skills
and abilities:

a.
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Must possess the knowledge and aptitude to work proficiently with current quality
systems.

Have a thorough understanding of the operating principles of all assigned equipment.
Ability to effectively lead personnel.

Ability to effectively train personnel.

Must have strong interpersonal skills.

Must be able to effectively build teams creating strong morale and spirit within his or
her team.

Must be able to organize, plan and prioritize.

Must maintain professional competence, ethical integrity, knowledge and skKills.
Ability to meet deadlines and concentrate and pay attention to detail.

Must be able to handle sensitive related and proprietary information in a confidential
manner.

Must perform such individual assignments as management may direct.




20. The Chemical Process Maintainer Chief/Lead must possess the following minimum
knowledge, skills and abilities:

a. Possess an interest in and aptitude for mechanics.

b. Have a thorough understanding of the operating principles of all assigned equipment.

c. Ability to effectively lead personnel.

d. Ability to effectively train personnel.

e. Must have strong interpersonal sKkills.

f. Must be able to effectively build teams creating strong morale and spirit within his or
her team.

g. Must be able to organize, plan and prioritize.

h. Must maintain professional competence, ethical integrity, knowledge and skKills.

i Ability to meet deadlines and concentrate and pay attention to detail.

] Must be able to handle sensitive related and proprietary information in a confidential

manner.
k. Must perform such individual assignments as management may direct.

21. If an employee has an active Last Chance Memorandum, he/she will not be eligible to apply
for a Chief/Lead position.

R Hon X SLo b

For the Company For the Union

b o el 5 B o

Date Date




Wallkill - H&W Benefits FINAL 2019 — 2021 Plan Years

Current CCHP 2016, 2017, 2018 : ‘ e
In-Network | Out-of-Network In-Network Out-of-Network

Out-of-Pocket
You Pay You Pay You Pay You Pay
Annual Deductible Participant: Participant: Two Participant: $1,350* Participant: Two times In-
$1,300* times In-Network 2 Participants: $2,700%* Network
2 Participants: 2 Participants: Two 2 Participants: Two times In-
$2,600* times In-Network Network
Annual Out-of-Pocket | Participant: Participant: Two Participant: $5,000* Participant: Two times In-
Maximum $5,000* times In-Network 2 Participants: $10,000* | Network
2 Participants: 2 Participants: Two (with embedded $6,850 2 Participants: Two times In-
$10,000* (with times In-Network individual OOPM**) Network
embedded $6,850
individual OOPM**)
Precertification None (Coordinated by | $500 penalty may None (Coordinated by $500 penalty may be applied to
Penalty Physician) be applied to Physician) charges
(when required) charges
Plan Lifetime Unlimited Unlimited Unlimited Unlimited
Maximum
Plan Pays Plan Pays Plan Pays Plan Pays
Preventive Care 100% no 100% of R&C no 100% no deductible 100% of R&C no deductible
deductible deductible
Physician/Specialty 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
Office Visit, deductible deductible
In/Outpatient
Hospital Visits
Inpatient Surgery 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
deductible deductible
Semi-Private Room 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
deductible deductible
ICu/CcuU 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
deductible deductible

* Deductibles and Out-of-Pocket Maximums may change during the contract based on IRS regulations for CCHP plans with Health Savings Account (HSA)

**The Participant deductible only applies to Plan participants enrolled in the CCHP with EE only coverage. Due to health care reform, effective January 1, 2016, if you enroll in employee +1 or fan
coverage, your plan will include an individual in-network out-of-pocket maximum of $6,850. This means if one family member’s out-of-pocket expenses reach $6,850 (and the total family expens
have not met the employee +1 or family limit of $10,000), the plan will pay 100% or any future eligible expenses for the rest of the year for that individual. Preventive care will be paid 100% with
having to meet the deductible, provided the diagnosis and procedure codes are correctly billed.



Wallkill - H&W Benefits FINAL 2019 — 2021 Plan Years Page 2 of 2

Inpatient Diagnostic
X-rays / Lab, Chemo, 0 o
Raciation, Prysical | oome after ey 80% after deductible | 60% of R&C after deductible
Therapy, Drugs
Emergency Room 80% after 80% of R&C after 80% after deductible 80% of R&C after deductible
deductible deductible
Ambulance 80% after 80% of R&C after 80% after deductible 80% of R&C after deductible
(Emergency) deductible deductible
Ambulance (Non- 50% after 50% of R&C after 50% after deductible 50% of R&C after deductible
emergency) deductible deductible
Outpatient Surgery,
Lab Radiology, 80% after 60% of R&C after . :
Chemo, Preadmission | deductible dedictible 80% after deductible 60% of R&C after deductible
Tests
Maternity (employee or | 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
dependent spouse only) deductible deductible
Women' s Family 100% no 60% of R&C after 100% no deductible 60% of R&C after deductible
Planning Services deductible deductible
Men's Family 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
Planning Services deductible deductible
Vasectomy (exludes 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
reversals) deductible deductible
Tubal Ligation 100% no 60% of R&C after 100% no deductible 60% of R&C after deductible
(excludes reversals) deductible deductible
Infertility ($10,000 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
lifetime max) deductible deductible
Transplant Services 100% no 60% of R&C after 100% no deductible at 60% of R&C after deductible
(up to $10,000 for travel deductible at deductible Lifesource center, Precertification required
fﬁ;";iﬁgg”;ﬁggﬁ:&?ﬂ Lifesource center, | Precertification otherwise 80% after
network only) otherwise 80% required deductible
after deductible
TMJ (surgical only) 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
deductible deductible




Wallkill - H&W Benefits FINAL

2019 - 2021 Plan Years

Page 3 of 3

Bariatric Surgery (For

Outpatient Hospital

treatment or severe 80% after 2

obesity, as defined by deductible Not covered 80% after deductible Not covered

body mass index (BMI))

Skilled nursing care,

Home Health, Private o o

Duty Nurse, Hospice | s e e 80% after deductible | 60% of R&C after deductible

Care

Speech, Physical,

Occupational, 0 0

Cognitve Thery | dediotos = LG 80% after deductible | 60% of R&C after deductible

(30 days per calendar

year)

Cardiac 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible

Rehabilitation deductible deductible

Chiropractic Care 70% after 50% of R&C after 70% after deductible 50% of R&C after deductible

(20 day per calendar deductible deductible

year)

Durable Medical 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible

Equipment deductible deductible

Prosthetics 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
deductible deductible

Orthotics 80% after 60% of R&C after 80% after deductible 60% of R&C after deductible
deductible deductible

Wigs 80% after 60% of R&C after 80% after deductible 80% of R&C after deductible
deductible deductible

HieTin: Health - 80% after 60% of R&C after

Inpatient & = i 80% after deductible 60% of R&C after deductible

Outpatient Hospital deductible deductible

Substance Abuse -

: 80% after 60% of R&C after : ;
I tient & 0
npatien deductibla dedactible 80% after deductible 60% of R&C after deductible




Wallkill - H&W Benefits FINAL

2019 — 2021 Plan Years

Prescription Benefits

Page 4 of 4

Mail Order: 90%

Mail Order: Not
covered

Specialty 30 day): 90%
Mail Order (90 day): 90%

Prescription Drugs Current 2016 — 2018 FINAL 2019 — 2021
You Pay You Pay You Pay You Pay
Annual Deductible - Subject to Medical | Subject to Medical Subject to Medical Subject to Medical deductible
Prescription Drug deductible deductible deductible
Annual Out of Pocket | Subject to Medical | Subject to Medical Subject to Medical Out Subject to Medical Out Of Pocket
Maximum - Out Of Pocket Out Of Pocket Of Pocket Maximum Maximum
Prescription Drug Maximum Maximum
Plan Pays Plan Pays Plan Pays Plan Pays
Generic Retail: 90% Retail: 90% Retail (30 & 90 day): 90% Retail (30 day): 90%

Mail Order: Not covered

Preferred Brand

Retail: 80%
Mail Order: 80%

Retail: 80%
Mail Order: Not
covered

Retail (30 & 90 day): 80%
Specialty 30 day: 80%
Mail Order (90 day): 80%

Retail (30 day): 80%
Mail Order: Not covered

Non-Preferred Brand

Retail: 60%
Mail Order: 60%

Retail: 60%
Mail Order: Not
covered

Retail (30 & 90 day): 60%
Specialty 30 day : 60%
Mail Order (90 day): 60%

Retail (30 day): 60%
Mail Order: Not covered

Employee Weekly Medical/Rx Contri

Tier

butions 2019-2021

Current

Employee Only

$17

Employee + Spouse

$30

Employee + Children

S30

Employee + Family

$50




Wallkill - H&W Benefits FINAL

Payments

2019 — 2021 Plan Years

Dental

i ] ik 2018 ol Soie

You Pay

Page 5 of 5

Annual Deductible

Participant

$100

2+ Participants

$200

In-Network

Out-of-

Network In-Network

Network

Services/Supplies

Plan Pays

Plan Pays Plan Pays

Plan Pays

Class | - Preventive & Diagnostic

100% no deductible

100% of R&C

no deductible 100% no deductible

100% of R&C no
deductible

Class Il - Basic Restoration Services

80% of contracted
fee after deductible

80% of contracted
fee after deductible

80% of R&C
after deductible

80% of R&C after
deductible

Class lll - Major Restoration Services

50% of contracted
fee after deductible

50% of contracted
fee after deductible

50% of R&C
after deductible

50% of R&C after
deductible

Class IV - Orthodontia

50% of contracted
fee after deductible

50% of R&C no
deductible

50% of contracted
fee after deductible

50% of R&C no
deductible

Plan Limits

Exams and Cleanings Class |

2 per calendar year

Bitewing X-rays Class |

2 per calendar year

Full Mouth X-rays Class |

1 set every 3 calendar years

Fluoride Treatments Class |

2 per calendar year up to age 19

Periodontal Maintenance Class ||

4 times per calendar year

Crowns, Bridges, Inlays
Class Il

Replacement every 5 years, must qualify

Lifetime Maximum — Orthodontia
Class IV

$1,500 per child up to age 19

Annual Maximum (Other Services)
Class |, Il, Il

$1,500 per participant per year




Wallkill - H&W Benefits FINAL 2019 - 2021 Plan Years Page 6 of 6

Employee Weekly Dental Contributions 2019-2021

Plan Tier Current
Dental Employee Only S1.75

Dental Employee + Spouse $3.15

Dental Employee + Children $3.67

Dental Employee + Family $5.07




Wallkill - H&W Benefits FINAL

Vision

Network

2019 — 2021 Plan Years

Page 7 of 7

Out-of-Network

Payments

You Pay

You Pay

Copay

$10 - Vision Exam
$25 - Materials (lenses and/or
frames, not contacts)

$10 - Vision Exam (Copay will be deducted from
out-of-network allowance)
$25 - Materials (copay will be deducted from out-
of-network allowance)

Services/Supplies

Plan Pays Up To:

Plan Pays Up To:

Complete Eye Exam

Covered in Full

$34 (M.D.)/$26 (O.D.)

Lenses

» Single Vision per pair

Covered in Full

$35

> Progressive per pair

Covered to the providers price for
standard trifocals

Covered up to the same amount as trifocals

» Bifocals per pair

Covered in Full

$50

» Trifocals per pair

Covered in Full

$60

» Lenticular per pair

Covered in Full

$95

Contacts

» Contacts for standard optical per pair

(in lieu of eyeglass lenses & frames &
include fitting fee)

$120 Allowance

$100

» Contacts that are medically
necessary per pair (in lieu of eyeglass
lenses & frames & include fitting fee)

Covered in Full

$210

Eyeglass Frames

$100 Allowance

$50

Plan Limits

Eye Exam Limit per participant

1 exam every other calendar year

1 exam every other calendar year

Pair of Lenses Limit per participant

1 every other calendar year

1 every other calendar year

Eyeglass Frames Limit per participant

1 pair every other calendar year

1 pair every other calendar year

Contact Lenses Limit participant

1 pair every other calendar year

1 pair every other calendar year
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Note: The co-pay amount for materials is a co-pay for frames and lenses. Insureds that elect contact lenses are responsible for any separate
contact lens professional fitting fee not paid by the contact lens allowance above.

Employee Weekly Vision Contributions

Plan Tier Current

Vision Employee Only S0.75

Vision Employee + Spouse $1.00

Vision Employee + Children $1.00

Vision Employee + Family $1.25
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Accident and Sickness (A&S) Duration of Benefit Payment

Weekly Benefit Payment Duration

Years of Service
First day of active work given any $473 52 weeks
number years of service
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Flexible Spending Accounts

Health Care Flexible Spending Account (FSA) - Employees will be eligible to contribute their own funds to a
Health Care Flexible Spending Account (FSA). Contribution maximum may be the lesser of $2,600 or the limit imposed by
the IRS. In order for expenses to be eligible for reimbursement, claims for expenses incurred between 1/1 and 12/31 of
the previous Plan Year must be submitted by April 15 of the following Plan Year.

Note: Cannot enroll in a Health Care FSA and a Health Savings Account (HAS) at the same time; must choose one or the
other.

Dependent Care Flexible Spending Account (DCSA) - Employees will be eligible to contribute their own funds
to a Dependent Care Flexible Spending Account (DCSA). Contribution maximum may be the lesser of $5,000 or the limit
imposed by the IRS. In order for expenses to be eligible for reimbursement, claims for expenses incurred between 1/1 and
12/31 of the previous Plan year must be submitted by April 15 of the following Plan Year.
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Health Savings Account

Health Savings Account (HSA) - Employees will be eligible to contribute their own funds to a Health Savings
Account (HSA); annual maximum contributions may be based on IRS limits. 2018 annual HSA pre-tax contribution limit (set
by IRS) is $3,450 (employee only) and $6,900 (employee + dependents). Participants over age 55 can contribute an
additional $1,000 per year. The HSA is only available to employees enrolled in the CCHP plan and eligible to open a HSA.

The HSA is only available to employees enrolled in the CCHP plan.

e Assoon as administratively feasible following January 1 of the Plan Year (see grid below), the Company will contribute a one-time, $650
Employee Only or $800 Employee + 1 or Family, lump sum seed to the Health Savings Account (HSA) of each active employee enrolled
in Ball’'s CCHP medical plan who has opened and is eligible for an HSA under Ball’s benefits programs. This seed will only be available to
employees that are enrolled in the CCHP on January 1 of the Plan Year.

Employer HSA Contribution:

Plan Years
2018 2019 2020 | 2021
(current)
EE Only $650 $650 $650 | $650
EE + SP $800 $800 $800 | $800
EE+CH $800 $800 $800 | $800
Family $800 $800 $800 | $800







